WHAT’S WRONG WITH THE DC COUNCIL’S

RESTRICTIVE SCHEDULING PROPOSAL?
LIMITING OPPORTUNITY • DISCOURAGING INVESTMENT • UNDERMINING WORKERS

Last December, several DC Councilmembers proposed legislation aimed at restricting workplace flexibility—the
Hours and Scheduling Stability Act (HSSA; B21-0512).
Although this proposed policy purports to help the District’s workforce, it would actually have severe detrimental consequences
for local economic development, job creation, and retail employees.

Core Components of the HSSA
Businesses would incur
financial penalties for
schedule changes made within
the 21-day window.

Targeted businesses must
post work schedules at least
21 days in advance.

Severe Negative
Consequences

Businesses must offer additional
hours to current employees, up to
full-time employment, before creating new
part-time jobs. This means fewer part time
and seasonal job opportunities.

For District Economic Development

For District Employees

•

•
•

•
•

Positions eliminated and job creation
reduced.
Business expansion and new
openings curtailed.
D.C. neighborhood revitalization
undermined.

•
•

Reduced scheduling flexibility.
Elimination of ability to change
or swaps shifts.
Curtailed ability to add or
reduce hours.
Fewer employment opportunities.

Key Research Findings
A recent research study found that the HSSA will cost the District jobs. It also showed that part-time workers do not want
their options limited.
Half of businesses targeted
by the HSSA would eliminate
jobs if the legislation is enacted.

Half of businesses targeted
by the HSSA would offer
fewer part-time jobs if the legislation
is enacted.

An estimated 86 percent of parttime employees in the District,
including students, older employees, and
working parents, have specifically sought
out and prefer part-time work.

The bottom line is, the HSSA would hinder the District’s economic progress by tying the hands of job providers and
thereby stifling economic growth and new business development. Over time, the HSSA will send jobs, shoppers, and
investment outside the District.

TO LEARN MORE, VISIT HTTP://WWW.DCJOBSANDGROWTH.COM

